ATTACHMENT B

Example:

Hamilton County Department of Job and Family

Services Purchase of Signed Contract
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On the Motion oMﬂMtheconded by %Q—c—a_

the following resolution was adopted

RESOLUTION NUMBER J085-2t
AUTHORIZING A RENEWAL TO THE AGREEMENT BETWEEN THE MAYOR OF THE
CITY OF CINCINNATI ON BEHALF OF THE SOUTHWEST OHIO REGION
WORKFORCE INVESTMENT BOARD (SWORWIB) SERVING PURSUANT TO THE
WORKFORCE INNOVATION AND OPPORTUNITY ACT FOR SERVICE AREA #13 OF
OHIO, THROUGH THE HAMILTON COUNTY DEPARTMENT OF JOB AND FAMILY
SERVICES (FISCAL AGENT FOR AREA #13) AND
FOR WIOA OUT OF SCHOOL YOUTH cRVICES

BY THE BOARD:

WHEREAS, the Hamilton County Department of Job ~ ... ‘ly S. ‘ices (FCJFS) acts as Fiscal
Agent for Area 13; and

WHEREAS, the partiesentered into an agreer  t,Corn. ° #130488, on the 184 day of July 2018,
as shown in Volume 351, Images 1259 throug ) '8,for <CCMEP/WIOA Out of School Youth
Services; and

WHEREAS, the patties entered in.  ~. ndmei #1 to e Contract, #130488, on the 282 day of
November 2018, as shown in Volum 135z, -ag :5663-5667, in order add Wage Pathway
language and funding; and

WHEREAS, the partiesen. "ed.. > Amen Ment #2 to the Contract, #130488, on the 20 day of
June 2019, as shov~ in Vol. ne 3¢ , -ages 8808-8812, in order to reduce Wage Pathway
funding; and

WHEREAS, the. - ‘ere into Amendment #3 to the Contract, #130488, on the 212 day of
November 2019, as showr. 1Volume 356, Images 4325-4341, in order to increase the WIOA
funding for the Avenue to uaccess (ATS) Program decrease the CCMEP TANF funding; and

WHEREAS, on the 302 day of July 2020, the parties entered into Renewal #1 to the Original
Contract, Contract #130488, which became effective July 1%, 2020 and will terminate on June 30,
2021, as shown in Volume 359, Images 3202 to 3221; and

WHEREAS, the Original contract allowed for two (2) one (1) year renewals at the option of
HCIJFS; and

WHEREAS, HCFIS desires to enter into Renewal #2 to Contract #130488; and
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WHEREAS, the work related to this agreement commenced on July 1, 2021 and ends on June 30,
2022; and

WHEREAS, the dollar value of this agreement is now $1,027,331.50; and

WHEREAS, all WIOA expenditures for 2021 will be paid using Vendorless Purchase Order
#VE006978 and all TANF expenditures will be paid using Purchase Order #590136; and

WHEREAS, all WIA expenditures for this agreement will be taken from the following accounts:
Fund Department OCA Object Level 3 Amount
002 12 123786 910 $1,027,331.50

NOW, THEREFORE, BE IT RESOLVED that the Board of County Co. v’ .ioners, Hamilton
County, Ohio, authorizes the County Administrator to enter in*o the contr. " with

BE IT FURTHER RESOLVED that the Clerk of the B- "< her. v directed tu certify copies of
this resolution to Jeff Aluotto, County Administrato- .ad Du v Rhe s, € .nty Auditor.

ADOPTED at a regularly adjourned meeting of the B. 'd o’ _ounty Cummissioners of Hamilton
County, Ohio, this 15%day of July 2021.

Ms. Summerow Dumas M K ce__ Ms. Driehaus

L 'Ry "CA EOF CLERK
IT IS HEREBY CERTIFIED that the . “egon._ * 1 true and correct transcript of a resolution
adopted by the Board of C . *vCommu. ‘oners o« Hamilton County, Ohio, this 15 day of July
2021.

IN WITNESS W'* REOF, 1av' .ei. ‘to set my hand and affixed the official seal of the Board
of County Comr issioners ot " .nilton County, Ohio, this 15th day of July 2021.

pmifiissioners, Hamilton County, Ohio
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Bamilton County

' L 1]
stphoniesummerswumas  BOArd of County Commissioners P
President Administrator
Phone {513) 946-4409 Phone (513) 946-4420
Pax (513) 946-4407 ; Fax (513) 946-4444
Roum 603
C,'L‘;‘%&f}‘;m Todd B. Bortune Center for County Govemnment Jacqueline Panioto
Phane (513) 946-4401 ABEaieoniias t l,hucl"“(".;’;)“,‘:gg:ﬁ
q : incinnat i \ 3 ]
Fax (513) 9464446 incinnaty, Ohio Fox (313) 946.4444
Denise Drichaus -www.hamiltoncountyohio.gov
Phone (513) 946-4405
Fax (513) 946-4404

Board of County Commissioners Document S'tbmission licy

Documents submitted for consideration by the Boe~ .. 'nyo, s meeting agendas are
accessible on the Intemet

Accordingly, each county department, ager  offic. ' - employee submitting
documents to the Board for agenda considi « n will ‘st review and screen the packet
for information that is confidential or otherwi 21 ¢subj * to public disclosure pursuant
to the Ohio Public Records Act.

If & is necessary for the Boardto 1. ‘iev. ‘«ch on-puuslic nformation, arrangements will
be made through the Clerk of the B dto * any required confidentiality intact.

Each set of documents st n.. 4 shall. “lude a notation demonstrating compliance
with this policy, and includ. ‘he u. of re. 2w and the printed name and signature of
the person cond* 'ng the . vie' .

The document submitted h: © been reQiewed by:

Lora a/o@

Signature

Lora A. Wolfe
Printed Name

June 30th, 2021
Date
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Contract 130488-202

HAMILTON COUNTY DEPARTMENT OF JOB & FAMILY SERVICES
PURCHASE OF SERVICE CONTRACT
RENEWAL #2

This Renewal of the Hamilton County Department of Job & Family Services Purchase
Contract (“Renewal #2 ") is entered into on this | Séday of and becomes effective
as of July 1, 2021, by and between the Board of County Commisgoners of Hamilton County,
Ohio on behalf of the Area #13 comprised of Hamilton County and the City of Cincinnati
(hereinafter Area #13) as their interests shall appear, through the Hamilton ” _unty Department
of Job & Family Services, who has been designated as the Administrati- cntity and Fiscal
Agent (hereinafter "HCJFS") pursuant to the Workforce Innovation and ~portunity Act for

Service Area #13 of Ohio, and s err after
“Provider”) with an office at Ave ™ . whose telephone
number is for the purchase of Workforce Ii. ‘ation an. ppo~ .nity Act

(“WIOA") Out of School Youth Services and Comprehen. < Case Ma ' .aent and
Employment (CCMEP) Out of School Youth Services

HCIJFS has been designated as the Fiscal Agent purs ntto s Interg. .imental Agreement
effective July 1, 2015 between the Board of C nty C ' sioners, hamilton County, Ohio
(BOCC) and the City Council of the City of C . ‘'nati, . 0. In this same Intergovernmental
Agreement, HCJFS is designated as the Admin. . ‘e Age.

WHEREAS, on the 18 day of J* 2018, th. »arti. entered into a Purchase Contract (the
“Original Contract”, Contract #130. %, <how in Vo .me 351, Images 1259 to 1318, which
stated the terms and conditions under\ ich.. -ic ragrees toprovide WIOA and CCMEP out of

school youth services; and

WHEREAS, on the 28% 1y o. “‘ovem. 2018, the parties entered into an Amendment
(Amendment #1) t~ the Oriy 1al C .. ~t, Contract #130488, as shown in Volume 352, Images

5663 to 5667 ir .rdertoadd - ¢ Pathway language and funding to the contract; and !

WHEREAS, on the 20 dr of June 2019, the parties entered into an Amendment (Amendment
#2) to the Original Cont~ ., Contract #130488, as shown in Volume 354, Images 8808 to 8812 in
order to reduce the Wage Pathway funding in the contract; and

WHEREAS, on the 212 day of November 2019, the parties entered into an Amendment
(Amendment #3) to the Original Contract, Contract # 130488, as shown in Volume 356, Images
4325 to 4341 in order to increase the WIOA funding for the Avenue to Success (ATS) Program
and decreasethe CCMEP TANF funding in the contract; and

WHEREAS, the Original Contract Term commenced on July 1, 2018 and terminated on June 30,
2020. The Original Contract states the Contract, #130488 isrenewable for two (2) additional one
(1) year terms at the option of HCJFS; and
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WHEREAS, on the 30* day of July 2020, the parties entered into Renewal #1 to the Original
Contract, Contract #130488, which became effective July 1*, 2020 and will terminate on June 30,

2021, as shown in Volume 359, Images 3202 to 3221; and

WHEREAS, Area 13 now desires to exercise its option for the second optional one (1) year
renewal period.

NOW THERFORE, in consideration of the premises and mutual covenants hereinafter contained,
effective July 1, 2021 the parties agree as follows:

The Original Contract, as amended, shall be renewed from July 1, 2021 + une 30, 2022 (the
“Second Renewal Period"), regardiess of the execution date. The cost » .ne Optional Renewal
Period shall not exceed One Million Twenty-Seven Thousand Three Hu. -ed Th’ ‘y-One Dollars
and Fifty cents ($1,027,331.50), as shown on the Budget, attached hereto . 1 .orporated herein
by reference as Exhibit L,

The funds are allocated as follows:

07/01/21- 06/30/22:

$1,027,331.50

$542,073.18 in CCMEP WIOA program funds,
$26,810.00 in ATS WIOA program funds;
$179,647.32 in WIOA work experir . Sinds; ar
$278,801.00 in CCMEP TANF funds

Provider will serve 275 you «  -ingtherc ‘wal period. The 275 youth include carryover and new
enrollments.

It is hereby agrer vy the pant s * .t the ..ems of this Second Renewal be as stx;ted above and that
all otherterms ¢ d provisions . e Original Contract, as amended, remain in full force and effect.

The terms of this untrac. ve .rcby agreed to by both parties, as shown by the signatures of
representatives of each.




B7-15-2B21 Volume 2635 ImBge #02297

= M —

Hmmlm Cmnty Dr.pmmmt of Jah & Panaily Setvices

Approved By: : L
Mayor of -
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Apgroveda o form By: . Date:
. 's Offics,
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EXHIBIT I
HCJFS CONTRACT BUDGET
AGENCY: BUDGET PRE;PARP ~OR PERIOD
.NAME OF CONTRACT PROGRAM: The Next Level 07/01/2021 TO 06/30/2022

INDICATE NAME OF SERVICE IN APPROPRIATECOLUMN BE., W

LG PO

) Dh T OTAL
2XPERIENCE ' SERV. S _XPENSE
550 161,524.47] 45 V9.60] 4176

© 780.15

EXPENSES BY PROGRAM SERVICES
[A. STAFF 5S4

B. EMPLOYEE PAYROLL TAXES & BENEFITS
. A NTRACTED |
ERVICES |

.2.83) 159,22 ‘l

3,800.00

v 97,030.30
D. CONSUMABLE SUPPLIES ¥ Z;GW". 17,937.31
E. UPANCY ! " 18,464.10
F. TRAVEL 1,300.00

1,400.00
6,125.00
3,200.00

0.00

654,381.07]  1,495,595:51
147,442.80] 277,423.24

[G. INSURANCE
[HEQUIPMENT -
I. VI LANEOUS
. PROFIT MARGIN
. SUB-1UTAL Or EXPENSES BEFURE MGMT |,
INDIRECT ALLOCATION .

[ALLOCATION OF MGT/INDIRECT CO31S
INDIRECT COSTS

tis

:'.36,.

841,214.44
129.980.45

0.00 4,022.50

ATS) : 4,022.50
erMw T 5 ~179,647.32] __ 975,217.38 801,823.86]  1,777,041.25
[CINCENTIVES .- 0.00 9.022.77 15,492.23 24,515.00
[M. TUITION SERVICES 00 4,336.03 2,700.00 7,036.03
IN.SUPPORT SERVICES 10.00 11,945.32 64,640.68 76,586.0

ATS INCENTIVES . 000 26,810.00 0.00 26,810.0

TOTAL 79,647.32] 1,027,331.50] _  884,656.77] _ 1,911,988.28
Tota) Approved 883:18 . » $278,801.00. ;;.:5179,647.32; *$1,027,33 1,50
__ (80.00) $0.00 ($0.00)

{ESTIMATED TOTAL OF VOUTHTU v - COST PER*
|ENROLLEDFOR THIS CONTRACT 2 275.00 - YOUTH= 3,136
[TOTAL REVENUE [ s68.883.18]  278,801.00]  179,647.32] 1,027.331.50] 318.959.00]  1.346.290.50]
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A. STAFF SALARIES - Attach Extra Pages for Staff, if needed.

Percent
of time CCMEP | CCMEP WORK TOTAL OTHER
# to Annusal WIOA TANF  |EXPERIENC]  .GMT | CONTRACT| DIRECT | TOTAL
POSITION TITLE STAFF||Annual Salary|| program| Program Cost| PROGRAM | PROGRAM E .SDIRECT | EXPENSE | SERVICES | EXPENSE
[Education Program Director (Meg) .98 58,800.00]  34,800.00]  21,000.00]  3.000. 58,800.00] _ 1,200.00]  60,000.00
__,%H_‘me Supervisor (Walter) .00 41,600.00] _ 20,800.00] __20,800.00 4160000 0.00] __ 41,600.00
Adult WF Supervisor . .50 20,800.00 200 200,00 10,400.00 20,800.00] _ 20,800.00] __ 41,600.00
Workforce Coach & GED Coordinator (Brianna) .75 30.849.39]  20,566.26]  10,283.13] 30.849.39] 102831 _3{ 41,132.52
Economic Success Team Leod (Destiny) .40 16,43824]  8219.12 219, I1F 8.24] 24.657.36]  41,095.60
Data Coordinator (Tonicin) .50) 22418, 7I l|.209.|9| 11,209., 1= _1837] 2241837 44.836.74
Workforce Experience Coordinator (Taylor) 00 Y 39,416.00 2941600 0.00]  39,416.00
[GED Tutor (VACANT) 00 12,090.00) ! 6,649.50 4231.50 __10,881.00]  1209.00]  12,090.00
Workforce Coach (Austin) 1.00 35,984.00 .00 ¥ ,669.92 108 5.984.00 00| 35.984.00)
Workforce Couch (Melissa) 1.00] _ 35.984.00 .00 f 6697 | YT 5,984.00 00| 35,984.00
Workfurce Couch (Kelsie) 1.00 906.00 .00 9906.00] 9% .4| ] [ 906 ﬁ| .00
Workforce Coach (Rose .00 35.984.00) 00 35984.00] 226 °| 133l 984.00 .00
Workforce Coach (Phillip) .00/ 37.454.56] 0.60]  22472.74] 1498, 749 472 .74| 14,981.82
[Ofice Coordinator (VACANT) 00| 36,732.00 00| 3673207 23875 117 1,836.6v 36,732.00 .00
AP Assistant (Kaitlyn) ; 37,125.00 .25 281 371250 ,nss.zs! 281.25] _27,843.75
[Accounting Supervisor (Kim) . 52,044.08 .16 391\ 19553 X 57332 391,05 44.053.03
CﬁmfFinnncinI %ﬁlcerﬁl'mri) X 063, .07 ,206. _ §59.96 173,30 .206.56 2,458.64
CPO (Julic) .10] 83,449.86 .10 3448 49 Y ,669.00 ,344.99]  75.104.87
Other Admin/Suppont Stait 2.55 92,634.24 00] 00 { 1 0.00]  92,634.24
s . e
[TOTAL SALARIES 868,133.80 450.489.59, '38,957.. 150,007.19 61,524.47 0.00] _ 450,489.59] 417,644.21

Salaries Narrative. Describe how cach position relates to the service proposed.

Please type narrutive here, _Y

Education Progrum Director (Mcg)- Oversees direct service delivery & implementationt  grum cow. Also provides supervision & support to all workf hes & GED Coordinator.

WED Supervisor {Walter)- Munnges WIOA contract in conjuction v HCJFS, Muintains,  hly reports, . ©s conlract & manages performance outcomes
&

Adult Employment Supervisor (Vacant)- Provides employements _ enrolled WIOA y joo readiness workshop components.
Workforce Coach & GED Coordinator (Brionna)- Manages caselon '\ ‘outh & providy  vice delivery pertoining to WIOA components. Oversees GED program that support youth.
Daia Coordinator & Stabalization Specialist (Tonicin)- Maintains ro estoaligny  ~onimcl compliance. Manges monthly file audits, Enters data into cnsruing accuracy, Oversees exil

of youth with positive outcomes,
orce Conch (Melissa) Manage caseload of WIT'A youth, provi  crvicc e ~ningt 1o WIOA componenis. Actively recruit youth, maintain all aspects case management, assist youth with achieving

goals outlined on the IOP.
anage caseload ~ ~IOA youth, provide  »* _¢livery pertamingt to WIOA components. Actively recruit youth, maintain all aspeets case monagement, assist youth with achievin
NTOA youth, provide st deTivery pertniningt to WIOA components, Actively recruit youth, mainiain all aspects case management, assist youth with achicving

Workforce Coach (Austin)- Manoge casclosd ~ TTOAv~—  -wideser  delivery pe 5110 WIOA comy Actively recruit youth, mainiain all aspecis case management, assist youlh with achieving |
goals outlined on the IOP.

:ontrct needs are met, partners and coordinates with work sifes, and assists with youth time cards.
Arvice delivery pertainingt to WIOA components. Actively recruit youth, muintain all nspects case assist youth with achicving
zoming youth. Assist youth in oblaining eligibility documents, schedules intake, provides general office support to h

3

eperation of mon...y invoices, itors budget vs, actual sggndlgg
inl portion of contract including budget preperution and gversight
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TOTAT UTHER
CCMEP WIOA WORK MGMT CONTP .( DIRECT TOTAL
EXPENSES BY PROGRAM SERVICES | PROGRAM |CCMEP TANF|EXPERIENCE| INDIRECT EX" SE SERVICES EXPENSE
o §,280.28 | w1 1:475.55 | E—2,706.62 34, T‘l 31,949.78 66,412.24
[e] S COMP, 2,14% 4,944,58 3,091.45 1,316.63 9.3% 2,130.00 11,482.66
UNEMPLOYMENT 1% 275.42 180.01 73.83 529.. © .74 988.00]
BENEFITS _ B
[RE'I IRE-MENL —9,558.32] e 6.000.29 | e 2,460.98 18,019.58 16,705.77 34,725.35
HEALTH & DENTAL 49,910.98 28,898.57 13,546.99) 92,356.54 37,712.90 113,363.00
[LIFEJACCIDENTAL DEATH & LTD 2,575.33 1,381.94 544.7° 4,502.0 2,322.96 6,825.00
{ _ 0.00
[TOTAL EMPLOYEE PAYROLL TAXES &
BENEFITS 85,544.91 51,027.81 - 1,649.82) 0.00 159,222.54 91,280.15 233,796.25
Employee Payroll Taxes & Benefits Narrative.
Please type narrative here.
Retirement- Agency conlributes 4% of annual salary to any employee who works 20+ hr. k.
Medical & Dental Insurance- Agency pays 75% of the total premium for any employee re;  dless.  lansclec. . Employce must work 30+ hrs/wk to be eligible

Life, Accidental Death & Long Term Disability Insurance- Agency pav "%ofthepren mand. ‘vento any employee who works 30+ hrs/wk,
I T. PRUTESSIUNAL FEES & - O
CONTRACTED SERVICES (Indicate type, TOTAL OTHER
function performed, and estimate of use |[CCMF TOA Wu. MGMT CONTRACT DIRECT TOTAL
(hours, days, etc.) PRO\ ‘A CCMEPTA. "EXPERIENCE| INDIRECT EXPENSE SERVICES EXPENSE

1 1000 2,300.0 5,300.00] 1,736.00] 7,036.00
1, 1.00' 00.00 2,400.00] 400.00] 2,800.00]

AMERICORPS PARTNER FEES 00] 0 0.00 56,000.00] 56,000.00]

PROFESSIONAL SERVICES 1,00 " 25v.00, 72,040.70 73,290.70 38,488.30 111,779.00]

IT SERVICES 60 250.00 850.00 406.00 1,256.00

| l 0.00
TOTAL PROFESSIONA ES &
CONTRACTED SERVICES | 008 3,800.00 72,040.70 0.00 81,840.70 97,030.30 I7B,87l.004

Professional Fees & Contracted Services Narrative

Plcase typc narrative here,

Audit & Tax Services- Cost shured by other agency -

ams based on FTE's in program divided by total agency FTE's.

£€9% 3wWN1o0A TZOZ-ST-10
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Payroll Pracessing Fees- Agency payroll is proce. _u by PayCor. % calculated based on total salary paid to program staff divided by total salaries for agency.
IT Consulting Services- Cost shared by other agency programs based on FTE's in program divided by total agency FTE"

Profegsigpd Services- Cost shared by other agency programs based on FTE's in progrpp diidedbygotal agency FTE's, 06/25/2021



CCMEP | CCMEP WORK TOTAL OTH"
WIOA TANF EXPERIENC| MGMT |CONTRACT| DI” .r TOTAL
EXPENSES BY PROGRAM SERVICES PROGRAM | PROGRAM E INDIRECT | EXPENSE | $” (CES | EXPENSE

X b S
[GFFICE 3,000.00 1,000,00 3,000.00]
[CLEANING 1,000.00 500,00 1,500.00
[PROGRAM 6,520.69 500,00 7,020.69
[POSTAGE 300.00] 150.00 450.00
[PRINTING 1,500.00 ___ 500.00 “0.00

90
[TOTAL CONSUMABLE SUPPLIES lz.songl 2,650.00 0,00 3 149,
Consumable Supplies Narrative

Please lype narrative here.

Office Supplics- Splitb pragrams in building bascd on program FTE's divided by total FTE'sinbu g
Cleaning Supplics- Split between programs in building based on progrum FTE's divided by total FTE'sinb.  1g
Program Supplies- Includes snacks for students, graduation cxpenses, and community building s “rtuniticss.  gyr
Postage- Delivery of monthly invoices and program mailings

Printing- Professional based on % of FTE's & In house printing

CCMEP CCMEP WOR\ YOTAL | OUTHER TOTAL
WIOA TANF EXPERIE T[ . MT L 'TRACT| DIRECT |CONTRACT
INL

EXPENSES BY PROGRAM SERVICES PROGRAM | PROG™ *M E “CT | EXPENSE | SERVICES
E, OCCUPANCY COSTS

29,000.00 10, -Ogt_ 39,100.00 4,850.00i 43,950.00

G. OWNED
@2% OF ORIG ACQUIS[T]ON COST 0.00) 0.00 0.00
_ L] |50 0\ 1,490.90 5,588.10 7,079.00
UTILITIES (MAY BE INCLUDED IN RENT)
HFA’I‘ & ELECTRICITY WATER 5, 00 2,500. 00| 8,000.00 2,150.00 10,150.00
12,5 900 “0.00 18,000.00) 1,550,00 19,550.00
] ES 12,0L \0 16,000.00] 562.00 16,562.00
CLEANING SERVICES __10,000 le) \ 16,000.00 2,285.00 IB.ZS_S_._(_)E
MISC. OCCUPANCY — 3,000 1,600.00 __1,600.00) 4,600.00 1,479.00] 6,079.00
OTAL OCCUPANC TS 73,340.. 29,850, oo| o.«ﬁi 0.00] 103,1mm
Occupancy Costs Narrative
Please type narmative here.

Rental- Split between programs using buildin, - -« onsqu. Moty

Mainteanance & Repairs- Includes HVAC maint, minor buile  /grounds repairs and upkecp. All costs split between programs at sites bused on square footage of
Utilitics- Gus/Electric & Water/Sewer split by programs in by ings based on square footage.

Telephone- Phone Lines, Fax Lincs, Intemet Services & ¢~° . phones. Split b programs in cach building based FTE's in progrum divided by total FTE's in bu
Security Services- monthly monitoring service for al _stems. Split between program using building based on square footage. Security Guard Service for Site
Cleaming Services- Janitorial services for building. Split between programs using building based on square footage.

Misc, 9: ﬂguncy- Includes pest control, other building services not included in categories ubm";A égj 3bc’[%cn program using building based on square footage

067252021
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the program compared to FTE's in thr _ency.

HCJFS

PAGE
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= TCCMIET WIOA] [CCVIET TANT WOR. “VIGIVI T ] .OTAL ] OTHER TOTAL
EXPENSES BY PROGRAM SERVICES PROGRAM | PROGRAM |EXPERIENCE| INDIRECT = _ONTRACT DIRECT EXPENSE
F.TRAVEL COSTS ¢ C
GASOLINE & OIL 0.00 0.00 0.00 0.00
VEHICLE REPAIR 0.00 0.00 0.00 0.00
VEHICLE LICENSE 0.00 0.00/ 0.00 0.00
[VEHICLE INSURANCE 0.00 0.00 0.07 0.00
[OTHER _(PARKING) 0.00 0.00 \ 0.00
[MILEAGE REIMBURSE.@ _3.58__ PER MILE 3,500.00 0.00 .00 1,000.00 4,500.00
CONFERENCES & MEETINGS, ETC. _ 1,000.00 0.00 1,u00.00 300.00 1,300.00
PURCHASED TRANSPORTATION - 0.00 5
[TOTAL TRAVEL COSTS 4,500.00 0.00 0.00) ‘_0" 4,500.00 1,300.00 5,800.00
Travel Costs Narrative .
Please type narrative here.
Mileage Reimbursement- Based on current rate of $.54 per mile.
Conferences & Meetings, Etc.- includes all staff development local & outoftown,s ¥\ ‘ings,an.  ~kground checks for staff
x.\.m-zrr-mmrl-cuvrmm '!_— ORK - T mMGWMIT TOTAL OTHER TOTAL |
l EXPENSES BY PROGRAM SERVICES PROGRAM | PROGRAM 'EXt '(ENCE, INDIRECT | CONTRACT DIRECT EXPENSE
.|G. INSURANCE COSTS = | ]
LIABILITY 3,500.0 " 400.00 6,100.00 1,400.00 7,500.00
PROPERTY ) 0.00
ACCIDENT 0.00
[OTHER \ 0.00
TOTAL INSURANCE COSTS __ ""0.00 600.00] 0.00 0.00 6,100.00 1,400.00 7,500.00
Insurance Costs Narrative '
Please type narrative here.
Includes all professional & general liab*® _roperty ins. 1ce,~ .ins. e for agency mini bus, and cyber coverage. Program's share of cost is based on FTE's in

06/25/2021
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CCVIEY WIOA'] WURK VIGIVTT JTAL OUTHER TOTAL
l! EXPENSES BY PROGRAM SERVICES PROGRAM PROGRAM | EXPERIENCE | INDIRECT JNTRACT DIRECT EXPENSE
SMALL EQUIPMENT (items costing under
$5,000.00, which are to be purchased during budget
period should be listed) 5,000.00] 500.00 S,SO0.00i 250.00 5,750.00|
J
TOTAL SMALL EQUIPMENT COSTS 5,000.00 500.00 naon 0.00 5, 400 250.00| 5,750.00)
EQUIPMENT MAINTENANCE & REPAIR
(DETAIL) 4_ 0.00
TOTAL EQUIPMENT & REPAIR __0.00 [ q 0.00 0.00 0.00 0.00)
EQUIPMENT LEASE COSTS (DETAIL) 2,800.00 2,000. t_ LI 4,800.00 1,375.00 6,175.00
Software Licenses and Fees 10,600.00 N 10,600.00 4,500.00 15,100.00
TOTAL LEASE COSTS 13,400.C 2,000.00, 9.00 0.00 15,400.00 5,875.00 21,275.00|
[TOTAL COST DEPRECIATION OF LARGE
EQUIPMENT ITEMS (detail on page 7) 0.00] 0 0.00 0.00 0.00 0.00) 0.00
TOTAL EQUIPMENT COSTS 18,400.00] 2,500.. 0.00 0.00] 20,900.00 6,125.00] 27,025.00]
Total Equipment Costs Narrative (Small Equipment. “'ment Mainter. e & Repa.. _.quipment Lease, Equipment Depreciation)
Pleasc type namative here.
Small Equipment- Budget to replace smaller value ITites  asne.
Equipment Maint & Repair- Maint agreement for Xerox ¢t >rsand s. ~c licensy _abscription fees (MS Office, Network Monitoring Software etc)
Equipment Lease- Leasc for Xerox Copicrs
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EXHIBIT Il

LARGE EQUIPMENT DEPRECIATION COSTS
Any Individua) equipment item costing $5,000 or more at time of purcbase may be Included in the budget and must be depreci- d. The exception
to the "individual equipment item" is for computer components which are purchased as a group, l.e. hard drive, monitor, b oard, printer, etc.
If the total cost for all the components is $5,000 or greater, the equipment must be depreciated. Any Item which was full  _ceciated on the
agency's books prior to the beginning date of the contract may not be used as a basis for determining costs of the prog - proposed for a contract,
even though that item of equipment Is used by the program. Any items of equipment used by the Managementand Indi.  activi’ .f the Agency

for which eosts are Included In this budget must niso be itemized on this sheet. If needed, extra copies moy be madeandn Ve~ IAE 'Igl & 1C
TIEWI(S) 10 JCHARGER (i T | AMOUNT
BE TOTAL ANNUAL USED B° |CHARGED TO WHICH
DEPRECIATE| NEWOR DATE OF ACTUAL SALVAGE TOTAL TO DEPRECIATIL "ONT” _T | CONTRACT | CONTRACTE
D USED PURCHASE COST VALUE DEPRECIATE | USEFUL Ly, N ¥ (AM | PROGRAM | D PROGRAM
0.00 0.00 0.07 0.0r'100.00% 0.00
0.00 0.00 "oy \ r
0.00 0.00 [l 0 ,.00
0.00 0.00} 0. 4 0.00
0.00 0.00] 0.00 0.00
Total ou 0.00 0.00 0.00]
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TU - UTner
CCMEP WIOA|CCMEP TANF|  WORK MGMT CO" XACT DIRECT TOTAL
EXPENSES BY PROGRAM SERVICES PROGRAM | PROGRAM |EXPERIENCE| INDIRECT .PENSE | SERVICES EXPENSE
STy
B o.? 0.00] — 4 4 1,900.00 1,900.00}
AtF AWARDS & GATHERINGS 0.00 0.00 .00 1,300.00 1,300.00
[BANK SERVICE FEES 0.00 0.00 0.00 0.00 !
[TOTAL MISCELLANEOUS COS1S 0.00 0.00 0.00] .00 L
[3. PROFIT MARGIN (For profit entitles only) 0.00 0.00 v To+ 0.0
TUTAL UF ESPEINIES B vaGaiva | |
INDIRECT ALLOCATION 442,564.42 242,435.00 ' ,A4.991 0. _ P 1442 654,381.07]  1,478,889.05
Miscellaneous Costs Narrative.
Please type narative here.

A ratlonale or basis for the allocation of Mgmt Indirect costwhich detalls how theamc tci.  ed tothe, -osed service was determined must be Included. Some agencies
allocate these types of costs on staff salaries, total personnel costs, total direct costofser e pr. ‘ed,and/.  me studies. Records substantiating development ofthe means
of these costs must be provided with your budget submittaland also mr*~tained by your ency.

MgmU/indirect Cost Narrative.

Plcase type namative here,
estimated total indirect cost mte charges tocac  rogram . “ocncy is. .#, we actually only charge 15% to the WIOA Budget. These indireet costs cover the salary &

fringe of all administrative and devclopment = Tnot chargec  ectly 7 2. ~ These stafTinclude the following estimates of full time positions: 100% of the Presidemt & CEO,
57%of the Vice President, 100%ofthe’ _..anoger, 100% "' un*  Coord,, . .% of the Business Assistant, 77.5% of the CFO, 63% of Accounting Supervisor, 75.5% of
Development Director, 36% of Marketir  Coordinator and 100 Aarketing/Development Assistant. 1t also includes the following estimated part time positions: 30% ofa AR
Assistant, 100% of an [T helpdesk posi 1. I1talso takes into ac  nt the cost for the space thosc stafT are in and all other charges related those FTE's. Each program in the agency Is

chorged the same 20% rate.

Profit Margin Narrutive (for profit entitles only).
Plcase type nasrative here.
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[ EXPENSES BY TCMEP OTHER
PROGRAM WIOA CCMEP TANF| WORK MGMT TOTAL WIOA| DIRECT
SERVICES PROGRAM PROGRAM |EXPERIENCE| INDIRECT EXPENSE SERVICES lO"‘AL EXPENSE
LINCENTIVES T $9,022.77 $0.00 $0.00 $0.00 $9,022.77 | $15492.23 |  $24,315.00 |
ATS Incentives 1$26.810.00 @ $26,810.00 $0.00 $26,810.00
— — —— R —"
M, TUITION $4,336.03 $0.00 $0.00 $0.00 $4,336.03 $2,700.00 $77 5.03
. SUP| TIVE
SERVICES $11,945.32 $0.00 $0.00 $0.00 $11,945.32 4,640.68 ‘.5_86.“'
WORK EXPERIENCE $0.00 $0.00 $0.00
OTHER SUPPOR'T $11,945.32 $0.00
DC CT
OTAL $494,678.54 $242,435.00 $156,214.99 $0.00 '5,518.54 $737,215. 3$1,603,732.52
L. Please type narrative here
Gift Cards for milestones such as GED completion & Job retention
M. Please type narrative here
Fees for GED practice and final tests. Fees for centifications/skill building
N. Please type narrative here
Work Experience (Staffing Fees) calculated at 20% of total WIO»  'nu
All other Support Services- bus tokens, child care, work clothes, .  9on.  ~tc, tkground checks, ID's, etc.
PAGE 9 of 10
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CCVIPE Y — TUTAL — UTHEK
WIOA CCMEP TANF| WORK MGMT CONTRACT DIRECT TOTAL
REVENUES BY PROGRAM SERVICES PROGRAM | PROGRAM |EXPERIENCE| INDIRF’ | EXPENSE SERVICES | REVENUES
" spec
agency & type) _I_
WIOA- THE NEXT LEVEL 568,883.18 278,801.00, 179,647.32 ,027,331.50 0.00] 1,027,331.50
CITY OF CINCINNATI 0./ 80,000.00 80,000.00
0.00
[B.OTHER FUNDING v
FOUNDATIONS 0.00 9,133.00 9,133.00
UNITED WAY — 0.00 191.121.00] 191,121.00
ICONTRIBUTIONS _ 0.00 21,905.00 21,905.00]
PLACE MATTERS 0.00 16.800.00 16,800.00]
TEMP RESTRICTED _ 0.00 0.00 0.00
_ 0.00
[AWARDS & GRANTS \ 0.00
A 0.00
OTHER (specify) 8 0.00
m 0.00]
TOTAL REVENUE 579 883.18 2 %0L.0. 179,6:47.32 0.00] 1,027,331.50 318,959.00] 1,346,290.50
Revenue Narrative .
Please type narrative here.
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2021 Vvotume 36 FyRchASEBRDERG 2 3208 6/25/2021
Commisslon/Administration/Purchasing

138 E Court St., Room 507
Cincinnati, OH  45202-1104
Phone :(513) 8464355 Fax :(513) 946-4335 Page 1 of 1

Kathy Pflun/ Lora Wolfe i ossms
Dept of Job & Family Services = = sy
222 E. Central Parkway e

Cincinnati OH 45202-1225
Phone: (513) 846-2181

3hip To - (Sce delivery schedule lur any addltivnal dullvery informatlon)

Solicitajion #

Vendor Code

Deliver on or Before

Jun 25, 2021

-—'_ Discount Terms
E FOB Point
e .
. CR007321
ATTENTION VEND\ B

PURCHASE ORDER NUMBER MUSTAPPE/ INALL. ‘O’ _SAND PACKAGING LISTS
VENDOR - DO NOTACCEPT THIS ORDER UNLES! . “SIGNE  80TH SPACES ON THE LAST PAGE

Line' | Dascription * \

Michael Hiles

HCJFS

Fiscal

222 E Central Parkway
Cincinnati OH 45202

U Quan. uom Unit Price Total Cost " *

,

1 |SPECIFICATION: 2021 PO for Renewal #2forthe - P TANF p¢ on |
of the SMCS Out-of-School Contract.

SC08-17R

EA 139,400.00 136,400.00

#130488-202

PO is 50% of total TANF p- .nof $278.80 ‘0 .necon. act

I —
Total [ 13.400.00

£ [Account Amtzr:

cedgds, Gt i
A e S W

f'=!§‘s,li;fﬂx».»-_f ~Account; Code el e e ol

- |

122021123761 0910 506400510050 N NNOS $139,400.00
AUDITOR'S CERTIFICATE EXEMPTICN FROM OHI0 SALES TAX i3 PROVIDED UNDER SECTIGN 5739.02(8) 0) G0
| heretry certify hat the cerst of materia or worb asdered is Sy covared by REVISED CODE FEDERAL LD. KO, 316000063
unsneumbered bakznce tn the nd end asourd shown and that e expardiaoy
vtz has been baly mpopisted.
Hemition Courdy Ausfi Qusty Rinde
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